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Abstract

We pay more and more attention to organizational learning recently in Taiwan,
every medical organizations moves towards this respect and makes great efforts. The
exchange, interaction and learning between individual and group are ways to make
information fully be exchanged and discussed in medical organizations. We take the
administrative executives, directors of medical departments and supervisors and
head-nurses of nursing department of hospitals as research objects. These hospitals
passed the Hospital Accreditation by Taiwan Joint Commission on Hospital
Accreditation (TJCHA), and they were at least above the level of district-hospital at
2004. We adopt the structural questionnaire to probe into the condition and difference
of individual learning, team learning action and learning performance. We send out

questionnaires to 493 hospitals, retrieves 1 to 3 each one and the effective are 154.

We adopt regression analysis to explore the relationship between motive of

individual learning, team learning action (knowledge-gain action) and perception of
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team learning performance. The results showed us that there is significant correlation
between motive of individual learning and team learning action (knowledge-gain
action), and also motive of individual learning and perception of team learning
performance. We also can find the positive and significant correlation between team
learning action (knowledge-gain action) and perception of team learning performance
via regression analysis, and we know that we can use the team learning action

(knowledge-gain action) to forecast the team learning performance.

Keywords: organizational learning, characteristics of team, team learning,

perception of learning performance
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