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Abstract

The purpose of this study was designed
to verify whether or not Western nations’
educational theories and concepts of staff
development are applicable in Taiwan. The
researchers selected 25 characteristics of
effective staff development programs
suggested by Western nations’ educational
researchers. The population studied was 6
student teachers who are studying in Center
for Teachers Education, Chia-Nan
University of Pharmacy and Science, and
teaching in vocational high schools.

Findings indicated that, among 25
effective characteristics of effective staff
development programs, student teachers do
not believe that “(1)teacher as a staff
development program presenter; (2)principal
as a staff development program presenter;
and (3)following evaluation conducted after
the staff development program” can improve
their teaching skills as well as an effective
staff development program.
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