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Abstract

In Taiwan, nursing homes touch the
lives of an increasing number of elderly.
The number of nursing homes has
mushroomed from 8 in 1995, to 184 in
2000, a twenty-three fold increase between
1995 and 2000. Long-term care services
are provided formally by front-line
caregivers, who are usually termed “nurse
aides” (NAs). This study attempted to
explore NA manpower situation in Taiwan
nursing homes.On the demand side, we
conduct a field interview survey covering 8
managers of nursing home examine NAS’
current manpower requirements, legal
issues, turnover. It is All the results from
this study are going to offer information on
the NA manpower situation in Taiwan long

term care industry, that will help the
institutional managers and policy makers in
identifying human resource strategies and
policies which in turn lead to the quality
service for residents. Furthermore, this
study will suggest future research.
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